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THE  UNIVERSITY  OF  NORTH  CAROLINA 


Sixteen  Constituent  Institutions 

WILLIAM  CLYDE  FRIDAY,  B.S.,  LL.B.,  LL.D.,  President 

RAYMOND  HOWARD  DAWSON,  B.A.,  M.A.,  Ph.D.,  Vice  President— Academic 
Affairs 

HAROLD  DELANEY,  B.S.,  M.S.,  Ph.D.,  Vice  President— Student  Services  and 
Special  Programs 

HERMAN  BROOKS  JAMES,  B.S.,  M.S.,  Ph.D.,  Vice  President— Research  and 
Public  Service 

L.  FELIX  JOYNER,  A.B.,  Vice  President— Finance 

CAMERON  P.  WEST,  A.B.,  M.A.,  Ed.D.,  Vice  President— Planning 

GEORGE  ELDRIDGE  BAIR,  B.A.,  M.A.,  Ph.D.,  Director  of  Educational  Television 

JAMES  L.  JENKINS,  JR.,  A.B.,  Assistant  to  the  President 

EDGAR  WALTON  JONES,  B.S.,  M.S.,  PH.D.,  Associate  Vice  President— Research 
and  Public  Service 

JOHN  P.  KENNEDY,  JR.,  S.B.,  B.A.,  M.A.,  J.D.,  Secretary  of  the  University 

ARNOLD  KIMSEY  KING,  A.B.,  A.M.,  Ph.D.,  Assistant  to  the  President 

RICHARD  H.  ROBINSON,  JR.,  A.B.,  LL.B.,  Assistant  to  the  President 

ALEXANDER  HURLBUTT  SHEPARD,  JR.,  M.A.,  Assistant  Vice  President— Fi- 
nance and  Treasurer 

J.  LEM  STOKES  II,  A.B.,  M.Div.,  Ph.D.,  Associate  Vice  President— Academic 
Affairs 

The  University  of  North  Carolina  was  chartered  in  1789  and  opened  its  doors 
to  students  in  1795.  It  has  been  governed  by  a  Board  of  Trustees  chosen  by  the 
Legislature  and  presided  over  by  the  Governor.  During  the  period  1917-1972, 
the  Board  consisted  of  one  hundred  elected  members  and  a  varying  number  of 
ex-officio  members. 

By  act  of  the  General  Assembly  of  1931,  without  change  of  name,  it  was 
merged  with  The  North  Carolina  College  for  Women  at  Greensboro  and  The 
North  Carolina  State  College  of  Agriculture  and  Engineering  at  Raleigh  to  form 
a  multicampus  institution  designated  The  University  of  North  Carolina. 

In  1963  the  General  Assembly  changed  the  name  of  the  campus  at  Chapel 
Hill  to  The  University  of  North  Carolina  at  Chapel  Hill  and  that  at  Greensboro  to 
The  University  of  North  Carolina  at  Greensboro  and,  in  1965,  the  name  of  the 
campus  at  Raleigh  to  North  Carolina  State  University  at  Raleigh. 

Charlotte  College  was  added  as  The  University  of  North  Carolina  at 
Charlotte  in  1965,  and,  in  1969,  Asheville-Biltmore  College  and  Wilmington 


College  became  The  University  of  North  Carolina  at  Asheville  and  The  University 
of  North  Carolina  at  Wilmington  respectively. 

A  revision  of  the  North  Carolina  State  Constitution  adopted  in  November 
1970  included  the  following:  "The  General  Assembly  shall  maintain  a  public 
system  of  higher  education,  comprising  The  University  of  North  Carolina  and 
such  other  institutions  of  higher  education  as  the  General  Assembly  may  deem 
wise.  The  General  Assembly  shall  provide  for  the  selection  of  trustees  of  The 
University  of  North  Carolina  .  .  .  ."  In  slightly  different  language,  this  provision 
had  been  in  the  Constitution  since  1868. 

On  October  30,  1971,  the  General  Assembly  in  special  session  merged,  with- 
out changing  their  names,  the  other  ten  state-supported  senior  institutions  into 
the  University  as  follows:  Appalachian  State  University,  East  Carolina  University, 
Elizabeth  City  State  University,  Fayetteville  State  University,  North  Carolina 
Agricultural  and  Technical  State  University,  North  Carolina  Central  University, 
North  Carolina  School  of  the  Arts,  Pembroke  State  University,  Western  Carolina 
University,  and  Winston-Salem  State  University.  This  merger  became  effective 
on  July  1,  1972. 

The  Board  of  Trustees  became  the  Board  of  Governors  and  the  number  was 
reduced  to  thirty-five  members  (thirty-two  after  July  1,  1973)  elected  by  the 
General  Assembly.  It  is  "responsible  for  the  general  determination,  control,  super- 
vision, management,  and  governance  of  all  affairs  of  the  constituent  institutions." 
However,  each  constituent  institution  has  a  local  board  of  trustees  of  thirteen 
members,  eight  of  whom  are  appointed  by  the  Board  of  Governors,  four  by  the 
Governor,  and  one,  the  elected  president  of  the  student  body,  whose  principal 
powers  are  exercised  under  a  delegation  from  the  Board  of  Governors. 

Each  institution  has  its  own  faculty  and  student  body,  and  each  is  headed  by 
a  chancellor  as  its  chief  administrative  officer.  Unified  general  policy  and  ap- 
propriate allocation  of  function  are  effected  by  the  Board  of  Governors  and  by  the 
President  with  other  administrative  officers  of  the  University.  The  General  Admin- 
istration office  is  located  in  Chapel  Hill. 

The  chancellors  of  the  constituent  institutions  are  responsible  to  the  President 
as  the  chief  administrative  and  executive  officer  of  The  University  of  North  Car- 
olina. 
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SCHOOL  OF 

SOCIAL  WORK  CALENDAR 
1973-1974 

SUMMER  SESSION,  1973 
First  Term 

Field  Instruction. 
Registration  for  regular  classes. 
First  day  of  classes. 
Last  date  for  late  registration. 
Last  day  of  classes  for  first  term. 
Holiday — Reading  Day. 
Examinations  according  to  schedule. 


May  7-August  24 

May  31 ,  Thursday 

June  1 ,  Friday 

June  4,  Monday 

July  3,  Tuesday 

July  4,  Wednesday 

July  5-6,  Thursday-Friday 


Second  Term 

July  9,  Monday 

July  10,  Tuesday 

July  1 1 ,  Wednesday 

August  1 1 ,  Saturday 

August  13-14,  Monday-Tuesday 

FALL  SEMESTER,  1973 

August  27-29,  Monday-Wednesday 
August  30,  Thursday 
August  31 ,  Friday 

September  11,  Tuesday 

November  21 ,  Wednesday,  1 :00  P.M. 
November  26,  Monday,  8:00  A.M. 
December  7,  Friday 
December  8-10,  Saturday-Monday 
December  11-20,  Tuesday-Thursday 
December  21 ,  Friday 

SPRING  SEMESTER,  1974 

January  7-11,  Monday-Friday 
January  7,  Monday 

January  8,  Tuesday 

January  9,  Wednesday 

March  11,  Monday,  8:00  A.M. 

March  18,  Monday,  8:00  A.M. 

April  25,  Thursday 

April  26,  Friday 

April  26-28,  Friday-Sunday 

April  29-May  8,  Monday-Wednesday 

May  12,  Sunday 


Registration. 

First  day  of  classes. 

Last  day  for  late  registration. 

Reading  Day. 

Examinations  according  to  schedule. 


Orientation  and  Registration. 

First  day  of  classes. 

First  day  of  Field  Instruction, 

2nd  Yr.  students. 

First  day  of  Field  Instruction, 

1st  Yr.  students. 

Thanksgiving  vacation  begins. 

Instruction  resumed. 

Last  day  of  classes. 

Reading  Days. 

Final  examinations. 

Last  day  of  Field  Instruction. 


Registration  and  Drop-Add 

First  day  of  Field  Instruction, 

2nd  Yr.  students. 

First  day  of  Field  Instruction, 

1st  Yr.  students. 

First  day  of  classes. 

Spring  vacation  begins. 

Instruction  resumed. 

Last  day  of  classes. 

Last  day  of  Field  Instruction. 

Reading  Days. 

Final  Examinations. 

Commencement. 
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THE  UNIVERSITY  OF  NORTH  CAROLINA  AT  CHAPEL  HILL 

NELSON  FEREBEE  TAYLOR,  LL.B.,  Chancellor 

CLAIBORNE  STRIBLING  JONES,  Ph.D.,  Assistant  to  the  Chancellor 
SARAH  VIRGINIA  DUNLAP,  B.S.,  Secretary  of  the  University 

DONALD  ARTHUR  BOULTON,  Ed.D.,  Dean  of  Student  Affairs 

JOSEPH  COLIN  EAGLES,  JR.,  J.D.,  Vice  Chancellor,  Business  and  Finance 

LYLE  VINCENT  JONES,  Ph.D.,  Dean  of  the  Graduate  School  and  Vice  Chancellor 

LILLIAN  YOUNGS  LEHMAN,  Ph.D.,  Registrar  and  Director  of  Institutional  Re- 
search 

JOHN  CHARLES  MORROW  III,  Ph.D.,  Provost 

CHARLES  MILTON  SHAFFER,  B.S.,  Comm.,  Director  of  Developmental  Affairs 
CECIL  GEORGE  SHEPS,  M.D.,  Vice  Chancellor,  Health  Sciences 

THE  SCHOOL  OF  SOCIAL  WORK 

MORTON  IRVING  TEICHER,  M.S.W.,  Ph.D.,  Dean 

ALAN  KEITH-LUCAS,  M.A.  (Cantab.),  M.Sc,  Ph.D.,  Director  of  Studies 

ALBERT  WARREN  KING,  M.S.W.,  Assistant  to  the  Dean 

ANDREW  W.  DOBELSTEIN,  M.S.W.,  Director  of  Admissions 

GEORGIE  P.  HUGHES,  M.S.W.,  Coordinator,  Field  Instruction 

ADMINISTRATIVE  BOARD 

BARBARA  CLEAVELAND,  M.S.W.,  Assistant  Professor  of  Social  Work 

PHILIP  C.  COOKE,  M.S.W.,  D.S.W.,  Professor  of  Social  Work 

WILLIAM  LEROY  FLEMING,  M.S.,  M.D.,  Professor  of  Preventive  Medicine  in  the 
School  of  Medicine 

MAEDA  J.  GALINSKY,  M.S.W.,  Ph.D.,  Associate  Professor  of  Social  Work  and 
Research  Associate  in  the  Institute  for  Research  in  Social  Science 

DONALD  BALES  HAYMAN,  Ph.D.,  Professor  of  Public  Law  and  Government  and 
Assistant  Director  of  the  Institute  of  Government 

HANSEL  HOLLINGSWORTH,  M.S.W.,  Lecturer  in  Social  Work 

ALAN  KEITH-LUCAS,  M.A.  (Cantab.),  M.Sc,  Ph.D.,  Alumni  Distinguished  Pro- 
fessor of  Social  Work  and  Group  Child  Care  Consultant 

HORTENSE  McCLINTON,  M.S.W.,  Assistant  Professor  of  Social  Work 

WILLIAM  FRED  MAYES,  M.D.,  M.P.H.,  Professor  .    Public  Health  Administration 

JOHN  ALBERT  PARKER,  M.Arch.,  M.C.P.,  Professot  J  Planning 
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The  University  of  North  Carolina  at  Chapel  Hill 


HARVEY  L.  SMITH,  Ph.D.,  Professor  of  Sociology  in  the  Department  of  Sociology, 
Clinical  Professor  of  Sociology  in  the  Department  of  Psychiatry,  Research 
Professor  in  the  Institute  for  Research  in  Social  Science,  and  Director  of 
the  Social  Research  Section  of  the  Division  of  Health  Affairs. 

FACULTY 

WILLIAM  E.  BAKEWELL,  M.D.,  Associate  Professor  of  Psychiatry  and  Social 
Work 

BARBARA  HENRY  CLEAVELAND,  M.S.W.,  Assistant  Professor  of  Social  Work 

MORRIS  H.  COHEN,  M.A.,  M.Sc,  Associate  Professor  of  Social  Work 

PHILIP  WAYNE  COOKE,  M.S.W.,  D.S.W.,  Professor  of  Social  Work 

HOPE  W.  DAVIS,  M.S.,  Lecturer  in  Social  Work,  Work-Study  Program  and  As- 
sistant to  Director  of  Studies 

HARRY  L.  DERR,  JR.,  M.S.S.W.,  Lecturer  and  Field  Instructor  in  Social  Work 

ANDREW  W.  DOBELSTEIN,  M.S.W.,  Assistant  Professor  of  Social  Work  and 
Director  of  Admissions 

CHARLES  W.  EDWARDS,  JR.,  M.S.W.,  Lecturer  in  Social  Work  and  Field 
Director,  Health  Services  Evaluation  Project  (Part-time) 

MARJORIE  FARADAY,  M.S.W.,  Lecturer  and  Group  Child  Care  Consultant  in 
Social  Work 

1  ARTHUR  E.  FINK,  M.S.W.,  Ph.D.,  Professor  of  Social  Work 

SAMUEL  R.  FUDGE,  B.D.,  M.S.W.,  Lecturer  and  Acting  Diredtor  of  Group 
Child  Care  Consultant  Services  of  the  School  of  Social  Work 

MAEDA  J.  GALINSKY,  M.S.W.,  Ph.D.,  Associate  Professor  of  Social  Work 

DOROTHY  GAMBLE,  M.S.W.,  Lecturer  in  Social  Work  (Part-time) 

ELAINE  L.  GOOLSBY,  M.S.W.,  Lecturer  in  Social  Work  and  Assistant  Professor 
of  Clinical  Social  Work  in  Section  of  Allied  Educational  Programs  and  Depart- 
ment of  Pediatrics 

GERALDINE  GOURLEY,  M.S.W.,  Associate  Professor  of  Maternal  and  Child  Health 
and  Social  Work 

RUTH  B.  GREEN,  M.S.W.,  Lecturer  and  Field  Instructor  in  Social  Work 
NANCY  M.  HALL,  M.S.W.,  Lecturer  and  Field  Instructor  in  Social  Work 

ELIZABETH  B.  HARKINS,  M.S.W.,  Visiting  Lecturer  in  Social  Work,  Work-Study 
Program,  Asheville,  N.  C.  (Part-time) 

H.  CARL  HENLEY,  JR.,  M.S.P.H.,  Ph.D.,  Assistant  Professor  of  Social  Work  and 
Research  Specialist,  Group  Child  Care  Consultant  Service 

HANSEL  H.  HOLLINGSWORTH,  M.S.W.,  Lecturer  in  Social  Work 

GEORGIE  P.  HUGHES,  M.S.W.,  Assistant  Professor  of  Social  Work  and  Coordinator, 
Field  Instruction 

1Retires  as  of  July  1,  1973. 
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ALBERT  L.  JOHNSON,  M.A.,  M.P.H.,  Ph.D.,  Associate  Professor  of  Social  Work 
and  Public  Health  Administration 

CONSTANTINE  KLEDARAS,  M.S.W.,  D.S.W.,  Lecturer  in  Social  Work,  Work- 
Study  Program  (Part-time)  and  Assistant  Professor  of  Social  Work,  East  Car- 
olina University,  Greenville,  N.  C. 

ALAN  KEITH-LUCAS,  M.A.  (Cantab.),  M.Sc,  Ph.D.,  Alumni  Distinguished  Pro- 
fessor of  Social  Work  and  Group  Child  Care  Consultant 

ALBERT  WARREN  KING,  M.S.W.,  Assistant  Professor  of  Social  Work  and  As- 
sistant to  the  Dean 

SHARON  I.  LANIER,  M.S.W.,  Lecturer  and  Field  Instructor  in  Social  Work 

NOEL  A.  MAZADE,  M.S.W.,  M.S.  (Hyg.),  Ph.D.,  Assistant  Professor  of  Mental 
Health  Program  Administration  School  of  Medicine  and  Lecturer  in  Social 
Work 

HORTENSE  KING  McCLINTON,  M.S.W.,  Assistant  Professor  of  Social  Work 

ALSI    ROBINETTE    McKINNON,    M.A.,   Assistant    Professor   of   Social  Work 

2CAROLYN  LAW  OTEY,  M.S.W.,  Lecturer  and  Field  Instructor  in  Social  Work 

MARY  H.  PEGRAM,  M.S.W.  Lecturer  and  Field  Consultant,  Work-Study  Program 

JANE  H.  PFOUTS,  M.S.W.,  Lecturer  in  Social  Work 

ERWIN  PLUMER,  M.S.S.S.,  Lecturer  and  Group  Child  Care  Consultant 

CLIFFORD  W.  SANFORD,  M.A.,  M.S.W. ,  Lecturer  and  Group  Child  Care  Con- 
sultant 

CHARLES  STARLING,  M.D.,  Visiting  Lecturer  in  Social  Work,  Work-Study  Program, 
Charlotte,  N.  C.  (Part-time) 

GERALD  SOUTHERLAND,  M.S.W.,  Lecturer  in  Social  Work,  Work-Study  Program 
(Part-time)  and  Instructor  of  Social  Work,  East  Carolina  University,  Greenville, 
N.  C. 

JANICE  H.  SCHOPLER,  M.S.W.,  Assistant  Professor  of  Social  Work 
MORTON  I.  TEICHER,  M.S.W.,  Ph.D.,  Dean  and  Professor  of  Social  Work 
Staff 

PATRICIA  BATTLE  LITA  PASCARELLA 

EVELYN  PATRINA  EDWARDS  LINDA  SHARP 

NITA  EPTING  PATSY  WARRICK,  Administrative  Assistant 

BONNIE  GILCHRIST  GRACE  WILSON,  Admissions  Secretary 

MARY  M.  MAYBREY 


2Resigned  effective  July  1,  1973. 
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Field  Instructors  1972-1973 

CATHERINE  ADCOCK 
Forsyth  Unit 
John  Umstead  Hospital 
Butner,  N.  C. 
GEORGE  ALSTON 

Guilford  County  Dept.  of  Social  Services 
Greensboro,  N.  C. 
JUDITH  ATHOLZ 

Older  Americans  Resources  and  Ser- 
vices Program 
Duke  Univ.  Med.  Center 
Durham,  N.  C. 
SARAH  AUSTIN 
Family  Services  Agency 
Winston-Salem,  N.  C. 
THELMA  BATTLE 

Cooperative  School  for  Pregnant  Girls 

Durham,  N.  C. 

HINDA  BERKELHAMMER 

Drug  Action  Council 

Greensboro,  N.  C. 

FRANK  BOSTIC 

Wayne  County  Mental  Health  Center 
Goldsboro,  N.  C. 
JEANNE  BOYD 

Developmental  Evaluation  Clinic 
Duke  University  Med.  Ctr. 
Durham,  N.  C. 

URSALA  CHAFETZ 
Department  of  Medicine 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 

FLORENCE  COPELAND 
Child  Psychiatry 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 

LOUISE  COPELAND 
Community  House 
John  Umstead  Hospital 
Butner,  N.  C. 
HALLIE  COPPEDGE 
Veterans  Admin.  Hosp. 
Durham,  N.  C. 
ELEANOR  DEMARCO 
Methodist  Home  for  Children 
Raleigh,  N.  C. 


BLANCHE  DEVERS 

Guilford  County  Dept.  of  Social  Ser- 
vices 
Greensboro,  N.  C. 

CHANCELLOR  DRISWELL 
Department  of  Psychiatry 
Duke  Univ.  Med.  Center 
Durham,  N.  C. 
WILLIAM  EASTMAN 
Student  Health  Infirmary 
Campus 
ANN  ELLIS 

W.  H.  Trentman  Mental  Health  Center 

Raleigh,  N.  C. 

ANNETTE  FORDHAM 

Children  and  Youth 

Greensboro,  N.  C. 

JOHN  FREAS 

Youth  Services  Bureau 

Winston-Salem,  N.  C. 

ROSEMARY  FREEMAN 

Alamance-Caswell 

Mental  Health  Ctr. 
Burlington,  N.  C. 

HELEN  GOLDSTEIN 
W.  H.  Trentman  Mental 

Health  Center 
Raleigh,  N.  C. 

ELAINE  GOOLSBY 

Division  of  Disorders  in  Development 

and  Learning 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 

CAROLYN  GREEN 

Young  Women's  Christian  Association 
Durham,  N.  C. 

PATRICIA  GUSTAVESON 
Carolina  Population  Center 
Chapel  Hill,  N.  C. 
PATRICIA  HALL 

Veterans  Administration  Hospital 
Durham,  N.  C. 
JEAN  HARNED 
Educational  Coordinator 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 
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FREDERICA  HARRISON 
Child  Guidance  Clinic 
Durham,  N.  C. 
ELIZABETH  HAWLEY 
Durham  County 
Department  of  Social  Services 
Durham,  N.  C. 
VIRGINIA  HEBBERT 
Pediatrics 

N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 
ANN  JOHNSON 

Coordinating  Council  For  Senior 

Citizens 
Durham,  N.  C. 

MARGARET  JOHNSON 
Central  Unit 
John  Umstead  Hospital 
Butner,  N.C. 
JEANNE  JONES 
Chapel  Hill 

Dept.  of  Soc.  Services 
Chapel  Hill,  N.  C. 
DOROTHY  KEISTER 
Institute  of  Government 
Campus 

ISABELLE  KOONCE 

Guilford  County  Mental  Health  Center 

Greensboro,  N.  C. 

BING  LAU 

Murdoch  Center 

Butner,  N.  C. 

CLAUDELINE  LEWIS 
Child  Psychiatry 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 

WILLIAM  LOFQUIST 
Bragtown  Comm.  Project 
Durham,  N.  C. 
VIRGINIA  LONG 
Outpatient  Adult 

Psychiatry 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 
RUTH  LOTT 

Orange-Person-Chatham  Mental  Health 

Center 
Chapel  Hill,  N.  C. 


EDGAR  MACKIE 
Dorothea  Dix  Hospital 
Raleigh,  N.  C. 
GLORIA  MARTIN 
Project  Outreach 
Chapel  Hill,  N.  C. 

DELORES  MAWHINNEY 
Fifteenth  District 
Juvenile  Court 
Graham,  N.  C. 

SUSAN  MCCALL 
Kendall  Center 
Greensboro,  N.  C. 
BLAN  MINTON 
Division  of  Disorders 

in  Development  and  Learning 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 

ROBERT  MOORE 
Murdoch  Center 
Butner,  N.  C. 
CATHERINE  MULVEY 
Child  Psychiatry  Unit 
Dorothea  Dix  Hospital 
Raleigh,  N.  C. 
FRANCES  MUTH 
Ob-Gyn 

N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 

BETTY  NEAL 
Youth  Services  Bureau 
Winston-Salem,  N.  C. 
MARIANNA  NICHOLSON 
Department  of  Surgery 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 

MARY  OETTINGER 
Veterans  Administration 

Hospital 
Durham,  N.  C. 

ANNE  PARRISH 
Wright  School 
Durham,  N.  C. 

JO  ANN  PICKETT 
John  Umstead  Hospital 
Butner,  N.  C. 
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DIANNE  REED 
Orange-Person-Chatham 
Mental  Health  Center 
Chapel  Hill,  N.  C. 
VIRGINIA  RIGGSBEE 
Rehabilitation 
N.  C.  Memorial  Hospital 
Chapel  Hill,  N.  C. 
STEPHANIE  ROADLANDER 
W.  H.  Tretman  Mental  Health 
Raleigh,  N.  C. 
RALPH  ROBINSON 
Elon  Home  for  Children 
Elon  College,  N.  C. 
LOUISE  SEYMOUR 
Veterans  Administration  Hospital 
Durham,  N.  C. 

CARL  STALEY 
United  Day  Care,  Inc. 
Greensboro,  N.  C. 
GAYE  STYRON 

Wake  County  Department  of  Social 

Services 
Raleigh,  N.  C. 
BILLIE  RUTH  SUDDUTH 
Central  Unit 
John  Umstead  Hospital 
Butner,  N.  C. 


AMY  TALIFARRO 

Guilford  County  Dept.  of  Social  Services 

Greensboro,  N.  C. 

LOZONA  TATE 

C.  A.  Dillon  School 

Butner,  N.  C. 

CAROLYN  THORNTON 

Lincoln  Community  Health 

Center 
Durham,  N.  C. 
CARLOS  DE  TORRES 
Northeastern  Unit 
John  Umstead  Hospital 
Butner,  N.  C. 
AUDREY  WALL 
Department  of  Medicine 
N.  C.  Memorial  Hosp. 
Chapel  Hill,  N.  C. 
MIRIAN  WHISTNAUT 
Children's  Home  Society 
Chapel  Hill,  N.  C. 
ANNE  WINSTEAD 

Person  County  Dept.  of  Social  Services 

Roxboro,  N.  C. 

JOAN  WYATT 

Durham  Unit 

John  Umstead  Hospital 

Butner,  N.  C. 
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SCHOOL  OF  SOCIAL  WORK 

The  University  of  North  Carolina,  provided  for  in  the  state  constitution  in  1776 
and  chartered  in  1789,  laid  the  cornerstone  of  its  first  building  in  1793  and  opened 
its  doors  to  students  in  1795.  It  thereby  became  the  first  state  university  in  the 
United  States  to  admit  students  and  send  them  out  into  the  nation  bearing  a 
state  university  diploma. 

The  Graduate  School  was  established  in  1903  and  was  reorganized  in  1920. 
At  that  time  the  University  was  elected  to  membership  in  the  Association  of 
American  Universities. 

The  School  of  Public  Welfare  was  established  in  conjunction  with  the  Depart- 
ment of  Sociology  in  1920  and  later  became  the  Division  of  Social  Work  and  Public 
Welfare  in  the  Graduate  School.  Master's  degrees  were  first  awarded  in  1920. 
The  Division  was  accredited  by  the  Council  on  Social  Work  Education  in  1929. 
The  Division  of  Social  Work  and  Public  Welfare  became  the  School  of  Social  Work 
on  September  1,  1950  and  continues  to  be  an  accredited  member  of  the  Council 
on  Social  Work  Education. 

At  present  the  School  awards  the  Master  of  Social  Work  degree  and  offers 
other  special  programs. 

Curriculum 

The  School  of  Social  Work  offers  an  individualized  flexible  program  of  study, 
leading  to  the  Master  of  Social  Work  degree,  designed  to  prepare  the  student 
for  social  work  tasks  in  a  variety  of  fields  of  social  endeavor. 

For  students  entering  the  field  without  a  substantial  background  of  academic 
preparation  the  curriculum  consists  of  a  core  of  courses  designed  to  orient  the 
student  to  the  problems,  methods  and  theoretical  underpinnings  of  the 
profession,  offered  in  the  Fall  semester,  and  then  a  course  of  study,  normally  com- 
prising three  semesters,  in  one  of  the  concentrations  described  below.  Each  con- 
centration normally  requires  both  classroom  instruction  and  a  series  of  practica 
designed  to  test  out  theory  in  practice.  All  students  are  required  to  take  Social 
Work  300,  Studies  in  Social  Work  Process.  Options  and  electives  may  be  taken, 
in  accordance  with  the  student's  educational  plan,  in  other  schools  or  depart- 
ments. 

Students  who  have  substantial  undergraduate  preparation  for  social  work, 
or  graduate  study  in  social  work  or  in  a  related  discipline  may  be  admitted  with 
advanced  status  and  in  some  cases  complete  their  work  in  less  than  four  se- 
mesters. 

Concentration  in  Management  and  Development 
of  Human  Service  Resources  (Metasy stems) 

Increasingly,  graduate  social  workers  are  taking  on  managerial  and  develop- 
mental functions  within  an  expanding  field  of  human  services.  The  focus  of  this 
concentration  is  on  the  management  and  development  of  human  service  re- 
sources. Management  involves  organizing,  planning,  directing,  and  supervising 
human  service  enterprises.  Development  involves  the  stimulation,  mobilization 
and  preparation  of  conditions  and  talents  for  effective  human  service  activity. 
Human  service  resources  include  organizations,  associations,  and  personnel,  which 
contribute  to  the  social  welfare  of  a  population. 
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Within  this  general  focus  of  study,  students  may  elect  to  pursue  individualized 
study  programs  leading  to  teaching,  administration,  social  welfare  planning, 
organizational  development,  or  a  combination  thereof.  Upon  completion  of  the 
concentration,  all  students  are  expected  to  demonstrate  beginning  proficiency  in 
program  planning,  management  and  evaluation. 

Students  in  this  concentration  take,  beyond  the  core  curriculum,  from  9  to  15 
hours  in  a  project-type  practicum  involving  tutorial  supervision  or  consultation 
from  a  faculty  member,  and  from  seven  to  eleven  courses  within  or  outside  the 
School  in  accordance  with  the  student's  educational  plan  with  the  provision  that 
there  must  be  emphasis  in  one  or  more  courses  on  each  of  the  following  areas 
of  knowledge: 

(a)  Organization  theory 

(b)  Administrative  behavior 

(c)  Social  planning 

(d)  Human  resource  planning  and  development 

Other  courses  may  be  concentrated  in  a  particular  area  of  theory  or  practice 
or  may  be  directed  to  more  of  a  generalist  approach. 

Concentration  in  Services  to 

Communities  and  Institutional  Systems  (Macrosystems) 

The  concentration  in  community  social  work  is  directed  to  developing  knowledge 
and  skills  necessary  to  practice  social  work  in  community  problem  solving  through 
programs  for  change  and  improved  provision  of  social  services.  The  instructional 
program  equips  students  to  utilize  a  variety  of  techniques  and  modes  of 
practice  in  working  with  groups,  communities  and  institutional  systems.  There  are 
two  major  emphases  in  the  concentration:  1)  basic  or  generic  social  work  values, 
knowledge  and  practice  skills  involved  in  grass  roots  organizing,  community 
development,  social  action,  problem-solving  and  planning,  program  design  and 
implementation:  and  2)  particular  knowledge  and  expertise  in  respect  to  specific 
intervention  through  such  change  systems  as  client  groups,  planning  councils, 
community  action  programs,  manpower  services,  housing  and  urban  development 
and  others. 

Students  in  this  concentration  are  required  to  take  the  core  curriculum, 
three  practica  in  community  practice  (when  indicated,  electives  may  be  substituted 
for  one  of  these  practica),  the  foundations  course,  Social  Work  250,  a  specialized 
course  in  organizing  methods  (Social  Work  251)  a  specialized  course  in  social 
planning,  (Social  Work  252)  four  elective  courses  of  which  two  should  be  "breadth" 
options  concerned  with  broad  social  welfare  problems,  and  Social  Work  300, 
Studies  in  Social  Work  Practice. 

Concentration  in  Services  to  Individuals, 
Families  and  Small  Groups  (Microsystems) 

The  focus  of  study  in  the  concentration  is  the  configuration  of  client  systems, 
social  problems  and  social  services.  Its  aim  is  that  the  student  acquire  a 
knowledge  base  appropriate  to  a  systematic  engagement  of  these  elements 
in  formulating  and  carrying  out  service  strategies  which  enhance  the  social  func- 
tioning of  individuals,  families  and  small  groups. 
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A  range  of  helping  models  is  analyzed  in  light  of  the  contributions  of  the 
behavioral  and  social  sciences  and  the  values  of  society  and  the  social  work 
profession.  Social  work  tasks  and  roles,  settings  and  fields  of  service  are  examined 
in  terms  of  their  relevance  to  existing  client  systems  and  social  problems. 

Building  upon  the  School's  core  curriculum,  the  concentration  emphasizes 
acquisition  by  the  students  of  a  rationale  for  differential  use  of  problem  assessing, 
planning,  programming,  and  evaluative  approaches.  Beyond  concentration  re- 
quirements, students  may  select  from  University  offerings  courses  directed 
toward  acquiring  knowledge  and  skills  in  specialized  fields  of  service. 

Students  in  this  concentration  are  required  to  take  the  core  curriculum,  the 
basic  course,  Social  Work  225,  three  practica,  three  "depth"  options  concerned 
directly  with  practice,  two  "breadth"  options  concerned  with  broad  social  welfare 
problems,  two  electives  which  may  be  either  "breadth"  or  "depth"  or  be  in  some 
other  field,  and  Social  Work  300,  Studies  in  Social  Work  Practice. 

Field  Instruction 

Field  Instruction  provides  a  student  with  experience  and  practice  opportunities 
in  human  services  related  to  his  chosen  concentration  of  study.  These  experiences 
cut  across  social  agency  department  and  service  boundaries.  The  field  learning 
environment  permits  each  student  to  practice  social  work  skills  and  to  gain  a 
comprehensive  understanding  of  a  field  of  social  work  service  or  a  social  problem. 
Through  observation,  practice,  special  assignments  and  seminars  opportunities 
are  utilized  to  enable  students  to  have  some  direct  engagement  with  the  continuum 
of  a  given  field  of  service  or  a  selected  social  problem.  A  diversification  of  ex- 
perience enables  students  to  learn  about  working  with  client  systems,  social  welfare 
systems,  community  systems  and  human  services  systems.  Students  participate 
in  selection  of  learning  areas. 

Field  Instruction  settings  include:  family  and  children  services,  school  social 
services,  medical  social  services,  comprehensive  community  mental  health  services, 
correctional  social  services,  social  planning  agencies,  community  development  and 
organization  programs,  manpower  development  program,  housing  programs,  and 
services  to  senior  citizens  programs. 

Field  placements  are  assigned  within  a  75  mile  radius  of  the  University  campus 
and  require  that  most  students  own  an  automobile.  Students  who  do  not  own 
automobiles  need  to  make  special  arrangements  prior  to  arriving  on  campus. 

Work-Study  Progams 

The  School  maintains  work-study  programs  at  four  university  campuses  in  the 
State — at  Asheville,  Charlotte,  Greenville,  and  Wilmington.  Students  in  work-study 
programs  must  be  employed  in  some  form  of  social  service  and  must  be 
granted  released  time  by  their  agencies  for  study.  They  attend  classes  one  day  a 
week  and  in  two  of  the  four  semesters  which  cover  the  work  done  in  two  semesters 
at  Chapel  Hill  are  also  engaged  in  practica  in  their  own  or  another  agency  which 
may  require  an  additional  one  or  two  days  a  week. 

Work-Study  students  are  admitted  by  the  same  criteria  as  full-time  student, 
follow  the  same  curriculum  and  are  judged  by  the  same  standards.  A  student 
successfully  completing  one  or  two  years  of  work-study  is  eligible  to  continue 
work  at  Chapel  Hill. 
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Work-Study  applicants  are  accepted  to  begin  their  work  only  in  odd-numbered 
years. 

Group  Child  Care  Consultant  Services 

The  School  of  Social  Work  provides,  in  cooperation  with  the  Southeastern 
Child  Care  Association,  a  service  offering  consultation,  study  and  evaluation,  re- 
search, and  training  to  approximately  eighty  child  care  agencies  in  twenty-one 
states. 

The  service,  founded  in  1956,  is  by  request  or  on  a  continuing  membership 
basis.  Small  agencies  in  North  and  South  Carolina  are  assisted  by  The  Duke 
Endowment  to  obtain  the  service  at  a  fraction  of  its  cost. 

In  addition  to  on-the-site  work  with  its  members,  the  Consultant  Services  offers: 
conferences  for  child  care  workers,  executives  and  other  staff  of  child  care  in- 
stitutions each  July,  "The  Chapel  Hill  Workshops"  (founded  in  1945);  "The  Winter 
Seminar  for  Social  Workers"  (founded  in  1970);  and  a  Certificate  Training  Program 
for  Child  Care  Workers,  Supervisors  of  Child  Care  Workers,  Administrators  and 
Social  Workers  during  the  summer.  Courses  for  practitioners  are  also  held  during 
the  school  year.  For  information  write  to  the  Executive  Director,  Group  Child 
Care  Consultant  Services,  204  Henderson  Street,  Chapel  Hill,  North  Carolina, 
27514. 

ADMISSION 

Applicants  who  wish  to  be  considered  for  admission  should  request  the  required 
application  blanks  from  the  Director  of  Admissions.  All  applicants  are  required 
to  pay  a  $10.00  non  refundable  application  fee.  An  applicant  who  has  been 
offered  admission  reserves  his  place  by  the  payment  of  a  $100.00  deposit  which 
is  credited  toward  the  first  semester's  tuition. 

An  advance  deposit  of  fifty  dollars  ($50.00)  is  required  to  be  made  by  each 
student  enrolled  for  the  regular  academic  year  who  intends  to  return  for  the  suc- 
ceeding academic  year.  The  fee  shall  be  paid  during  the  last  regular  term  of  the 
academic  year  preceding  the  academic  year  for  which  the  deposit  is  being  paid. 

Once  the  candidate  for  admission  has  completed  his  application  and  sub- 
mitted the  necessary  supporting  documents,  his  materials  are  reviewed  for  his 
acceptability.  Desirable  qualities  for  admission  include  above  average  intellectual 
ability,  a  rudimentary  understanding  of  the  field  of  social  work,  and  evidence  of 
motivation  to  develop  a  personal  discipline  consistent  with  professional  require- 
ments. While  prior  work  experience  provides  an  applicant  with  some  measure  of 
these  qualities,  it  is  not  a  specific  admission  requirement. 

A  recommendation  on  the  applicant's  request  for  admission  is  made  by  the 
Admissions  Committee  of  the  School  of  Social  Work.  The  Graduate  School  of  the 
University  of  North  Carolina  at  Chapel  Hill  makes  a  final  decision  on  the  rec- 
ommendation and  notifies  the  applicant.  The  admission  process  takes  about  6 
weeks  from  the  time  when  the  applicant  files  his  admission  form. 

Because  of  the  increased  demands  for  the  few  places  available  in  the  School, 
applicants  are  advised  to  apply  early,  preferably  before  January  of  the  year  in 
which  he  seeks  admission.  No  applicants  will  be  accepted  after  April  1  of  the  year 
in  which  admission  is  requested. 
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ADMISSION  REQUIREMENTS 

1.  A  bachelor's  degree  from  an  accredited  college  or  university. 

2.  Undergraduate  courses  which  include  at  least  eighteen  semester  hours  in 
the  social  sciences  preferably  in  anthropology,  economics,  sociology,  po- 
litical science  or  psychology.  It  is  recommended  that  there  be  a  distribution 
of  courses  in  several  of  these  fields.  The  student  deficient  in  these  require- 
ments may  be  required  to  take  courses  outside  the  School  to  be  eligible  for 
admission  to  candidacy  for  a  degree. 

3.  A  grade  point  average  of  3.0.  Occasionally  exceptions  are  made  below  3.0, 
but  not  lower  than  2.5. 

4.  Positive  academic  and  work  references. 

5.  Score  on  the  Miller  Analogies  Test  prior  to  admission  if  the  grade  point 
average  is  below  3.0. 

6.  A  personal  interview  may  be  required. 

Professional  social  work  competence  requires  more  than  scholastic  ability  on 
the  part  of  the  graduate.  The  Admissions  Committee  is  concerned  with  the  overall 
capacity  of  the  applicant  to  achieve  professional  competency  as  a  result  of  his 
education.  Interest  in  social  work,  motivation  to  help  others,  capacity  to  relate 
to  others  and  a  degree  of  personal  maturity  are  factors  which  are  considered  in 
respect  to  evaluating  the  minimum  requirements. 

SCHOLARSHIPS— STIPENDS— LOANS 

Applicants  who  need  full  or  part  scholarships  or  loans  should  note  this  in  the 
supplementary  application  statement.  After  admission  to  the  School,  the  Scholar- 
ship Committee  will  assist  the  applicant  in  applying  for  necessary  financial  as- 
sistance. Scholarships  are  not  awarded  until  late  Spring. 

FEDERAL  SCHOLARSHIPS 

Under  the  provisions  of  the  National  Mental  Health  Act,  a  limited  number  of 
traineeships  are  available  for  students  in  the  field  of  mental  health,  corrections, 
and  school  of  social  work. 

While  there  is  no  work  commitment  to  a  specific  agency  after  graduation,  there 
is  a  moral  commitment  to  work  in  the  area  of  the  specific  scholarship.  At  least 
one  year  of  field  placement  will  be  in  a  psychiatric,  school  of  social  work,  or 
corrections  setting. 

These  funds  are  awarded  by  the  Scholarship  Committee,  School  of  Social  Work, 
on  the  basis  of  academic  ability,  career  interest,  and  financial  need. 

Several  social  agencies  award  scholarships  to  social  work  students  which  carry 
a  commitment  to  work  a  year  after  graduation  for  each  year  the  scholarship  was 
received.  A  list  of  agencies  which  have  scholarships  will  be  sent  upon  request. 

The  Council  on  Social  Work  Education,  345  East  46th  Street,  New  York,  N.  Y. 
10017,  publishes  a  yearly  "Student  Financial  Aid  for  Master's  Program  in  Graduate 
Schools  of  Social  Work  in  the  U.S.A.  and  Canada."  The  cost  is  $3.25. 
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LOAN  FUNDS 

The  North  Carolina  Rural  Rehabilitation  Corporation  of  Raleigh,  North  Carolina, 
has  set  apart  $25,000  as  a  loan  fund  for  social  work  students.  Money  may  be 
borrowed  at  4  per  cent  interest  and  may  be  repaid  on  easy  terms  as  sixty  monthly 
installments  beginning  one  year  after  the  student  finishes  his  period  of  study. 
Repayments  are  applied  first  to  accrued  interest  and  then  to  principal.  Collateral 
security  or  two  responsible  endorsers  are  required.  Applications  should  be  made 
through  the  School  of  Social  Work  or  direct  to  the  Corporation  office  in  Raleigh. 

The  most  generous  loan  funds  are  provided  under  the  terms  of  the  Higher 
Education  Act.  Details  on  this  program  may  be  obtained  by  writing,  Director  of 
Student  Aid,  Vance  Hall,  University  of  North  Carolina,  or  the  State  agency  admin- 
istering these  federal  programs  in  your  region. 

In  addition  to  these  special  loan  funds,  the  general  loan  funds,  announced  in 
the  University  catalogue,  are  open  to  graduate  students.  Applications  should  be 
made  to  the  Office  of  the  Director  of  Student  Aid,  Vance  Hall,  University  of  North 
Carolina. 

Applicants  should  be  cautioned  that  scholarship  and  loan  funds  are  very  scarce. 
It  is  the  responsibility  of  each  applicant  to  work  out  his  own  plan  for  financial 
support  as  part  of  his  admission  process.  While  the  School  of  Social  Work  attempts 
to  assist  students  in  their  financial  planning,  they  cannot  be  responsible  for  a 
student's  financial  obligations  in  Graduate  School. 

Annie  Kizer  Bost  Award  in  the  Public  Social  Services 

Each  year  an  award  will  be  made  to  a  graduating  student  in  the  School  of 
Social  Work  in  memory  of  Mrs.  Annie  Kizer  Bost.  Mrs.  Bost  was  Commissioner 
of  Public  Welfare  in  North  Carolina  from  1930  to  1944.  The  award  is  made  to  a 
North  Carolina  resident  who  intends  to  work  in  the  broad  field  of  public  welfare 
in  the  State. 

DEGREE  REQUIREMENTS 

For  the  degree  of  Master  of  Social  Work  the  student  must  complete  or  be 
exempted  from  the  core  curriculum  and  the  requirements  of  one  of  the  three 
concentrations,  including  Social  Work  300  (Studies  in  Social  Work  Practice).  All 
students  must  complete  at  least  30  hours  of  course  work  in  residence.  Work 
taken  in  the  School's  work-study  program  is  deemed  to  have  been  taken  in 
residence. 

Formal  application  for  admission  to  candidacy  for  an  advanced  degree  is  re- 
quired. This  is  generally  made  during  the  second  year  of  study.  Approval  of  the 
application  is  dependent  on  the  previous  work  of  the  student  as  shown  by  his 
undergraduate  record;  the  score  on  the  Miller  Analogies  Test;  the  record  made  in 
the  Graduate  School  prior  to  the  time  when  the  application  is  filed;  the  certifica- 
tion, by  the  School  of  Social  Work,  that  the  student  is  qualified  to  continue  ad- 
vanced work  with  a  program  of  work  prepared  in  satisfaction  of  the  requirements 
for  the  degree;  and  the  removal  of  any  special  conditions  imposed  by  the  School 
of  Social  Work  or  by  the  Administrative  Board  of  the  Graduate  School. 

The  student  is  expected  to  obtain  a  grade  of  P  or  better  in  all  of  his  courses. 
A  grade  of  F  or  a  grade  of  L  in  three  courses,  or  in  nine  hours  of  courses 
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will  terminate  the  student's  progress  toward  the  degree  or  toward  completion  of 
the  year  of  study.  A  student  who  is  admitted  provisionally  by  the  Graduate 
School  may  have  more  stringent  conditions  placed  on  his  continuing  in  school. 

Only  work  announced  as  open  for  graduate  credit  in  this  bulletin  or  the  bulletin 
of  the  Summer  Session  may  be  counted  toward  higher  degrees. 

Work  taken  more  than  five  years  before  the  date  at  which  the  master's  degree 
is  expected  may  not  be  used  to  count  for  credit  toward  that  degree,  except  that 
this  rule  may  be  waived  in  regard  to  courses  closely  related  to  social  work  practice 
when  the  candidate  has  been  actively  engaged  in  social  work  involving  the  ap- 
plication of  such  courses. 

On  the  recommendation  of  the  faculty  of  the  School  of  Social  Work,  the  require- 
ment of  a  reading  knowledge  of  a  foreign  language  is  generally  waived. 

Notice  is  called  to  the  regulation  of  the  Graduate  School  that  work  taken  while 
the  student  is  enrolled  as  a  "special  student"  may  not  be  credited  later  as  a  part 
of  the  fulfillment  of  the  requirements  for  a  graduate  degree. 

Examinations 

Candidates  for  the  master's  degree  are  required  to  pass  all  examinations  in 
courses  at  the  end  of  each  semester  of  residence  with  the  grade  specified  under 
the  general  regulations  given  above.  In  addition,  a  written  or  oral  examination  on 
the  field  of  the  major  is  set  by  the  student's  advisory  committee  and  must  be 
taken  no  earlier  than  the  first  month  of  the  last  semester  of  residence. 

In  the  School  of  Social  Work  this  takes  the  form  of  a  comprehensive  examina- 
tion given  in  April  or  May  of  the  second  year. 

Examinations  in  course  and  the  final  written  examination  must  satisfy  the  com- 
mittee which  has  charge  of  them  that  the  candidate  possesses  such  knowledge 
of  the  theory  of  social  work  as  may  reasonably  be  expected,  that  he  can  draw 
upon  his  knowledge  with  promptness  and  accuracy,  and  that  his  thinking  is  not 
limited  to  the  separate  units  represented  by  his  courses. 

The  recommendation  of  the  faculty  of  the  School  of  Social  Work  will  be  reported 
to  the  Dean  of  the  Graduate  School  at  least  one  week  before  the  end  of  the  last 
semester  of  residence.  If  the  candidate's  record  is  satisfactory,  and  if  he  has  com- 
plied with  all  the  requirements  for  the  degree,  the  Dean  will  report  the  student  to 
the  University  faculty  for  approval  and  recommendation  to  the  Board  of  Trustees. 

FEES  AND  EXPENSES 

The  University  reserves  the  right  to  make,  with  the  approval  of  the  proper 
authorities,  changes  in  tuition  and  any  other  fees  at  any  time. 

For  in-state  students  the  University  fees  for  an  academic  year,  including  the 
$150.00  field  work  fee,  are  approximately  $585.  For  out-of-state  students  these 
fees,  including  the  $150.00  field  work  fee,  will  amount  to  approximately  $2143. 

Housing 

The  University  provides  housing  for  unmarried  students  in  residence  halls,  one 
of  which  is  reserved  for  graduate  students.  The  cost  per  academic  year  is  $350- 
650,  according  to  the  current  rental  schedule.  (It  is  expected  that  rent  will  be  in- 
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creased  for  the  next  year).  Laundry  and  linen  services  are  available  at  reasonable 
rates.  Dining  facilities  are  operated  in  locations  convenient  to  residence  halls  and 
meals  are  offered  at  reasonable  rates. 

The  University  has  several  hundred  apartments  available  for  married  students, 
consisting  of  one-bedroom  and  two-bedroom  units.  Rent  is  approximately  $82  to 
$110  per  month,  while  rent  in  the  older  prefabricated  units  is  considerably  lower. 
It  is  a  general  policy  of  the  University  to  grant  priority  to  married  graduate 
students.  Early  application  to  the  Manager  of  Married  Student  Housing  is  rec- 
ommended. 

Student  Health  Service 

In  order  to  provide  proper  medical  care  and  psychiatric  counseling  for  the 
student,  the  University  employs  eleven  full-time  physicians,  one  psychiatrist, 
three  half-time  clinical  psychologists,  one  general  counselor,  one  marriage  coun- 
selor, and  one  health  educator.  It  maintains  a  well-appointed  infirmary  with  forty- 
two  beds.  Modern  diagnostic  facilities  include  a  diagnostic  X-ray  unit  under  the 
direction  of  a  technician,  and  a  clinical  laboratory  under  the  direction  of  three 
technicians.  The  Student  Health  Service  is  under  the  immediate  supervision  of  a 
Director  and  is  provided  with  a  nursing  staff  of  twenty-four  persons  directed  by  a 
nursing  supervisor.  At  the  discretion  of  the  attending  physician,  a  student  may  be 
admitted  to  bed;  and  for  such  services  as  may  be  rendered  by  the  staff,  no  charges 
are  made.  However,  certain  highly  specialized  services  (major  surgery,  consulta- 
tions, certain  types  of  X-ray  and  laboratory  procedures)  not  available  at  the 
Health  Service,  are  rendered  by  the  N.  C.  Memorial  Hospital  at  standard  charges. 
In  addition,  a  charge  is  made  for  inpatient  meals  and  for  other  than  routine 
drugs  or  dressings  provided  on  either  an  inpatient  or  outpatient  basis.  Charges 
are  also  made  for  routine  procedures  not  directly  related  to  the  health  of  a  student — 
such  as  pre-employment  physical  examinations,  and  the  like — and  for  services 
rendered  at  times  when  the  student  is  not  actually  enrolled  in  the  University. 
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COURSES  OF  INSTRUCTION 

Courses  listed  from  departments  other  than  Social  Work  and  occasionally  a 
course  not  listed,  may  be  elected  for  credit  with  the  approval  of  the  student's 
special  committee  or  of  the  Dean. 

Subject  to  restrictions  of  the  Graduate  School  (see  Graduate  Catalogue),  with 
the  approval  of  the  head  of  the  major  department  and  of  the  Dean,  students  in 
other  departments  of  the  University  may  elect  courses  in  the  School  of  Social 
Work.  Such  students  will  be  given  credit  as  a  part  of  their  program  approved  by 
the  major  department,  not  in  the  School  of  Social  Work.  This  rule  will  not  prevent 
the  transfer  of  credit  in  accord  with  the  regulations  of  the  University  if  the 
student  later  registers  with  the  School. 

The  listing  of  a  course  in  the  catalogue  does  not  obligate  the  University  to 
give  the  course  in  any  particular  year. 


Courses  for  Graduates  and  Advanced  Undergraduates 

100  PERSPECTIVES  ON  HUMAN  BEHAVIOR  AND  SOCIAL 

ENVIRONMENT  3  Hours 

Examination  of  selected  perspectives  and  theories  about  the  nature  of  man 
and  society  with  focus  on  the  assumptions  underlying  these  perspectives 
and  the  implication  of  each  for  an  understanding  of  social  functioning  and 
social  work  practice. 

101  FOUNDATIONS  OF  SOCIAL  WELFARE  AND  SOCIAL  WORK  3  Hours 

An  investigation  of  the  socio-cultural,  economic  and  political  factors  which 
influence  both  the  understanding  of  social  issues  and  the  evolution  of  the 
professional  response,  using  the  historical  method  as  an  analytic  tool. 

102  SOCIAL  WORK  RESEARCH  METHODS  3  Hours 

An  overview  of  the  assumptions  underlying  scientific  methods  and  the  ap- 
plicability of  various  research  designs  in  either  developing  knowledge  relative 
to  some  problem  area  or  in  assessing  the  results  of  various  intervention 
strategies  applied  by  social  workers. 

104  SOCIAL  WORK  PRACTICUM  I  3  Hours 

This  Practicum  provides  the  student  an  opportunity  to  learn  beginning  practice 
skills  and  to  identify  and  critically  appraise  the  social  worker's  operational 
activities  within  the  context  of  organizations  and  systems  designed  to  meet 
human  need.  All  day  Tuesday  and  Thursday.  Special  fee:  $75.00  per  semester. 

105  DISORDERS  OF  DEVELOPMENT  AND  LEARNING  IN 

CHILDHOOD  (Psychology  105,  Maternal  and  Child  Health  105)  2  Hours 

Interdisciplinary  approach  to  developmental  problems  in  children.  Over- 
view of  etiological  factors,  diagnostic  and  management  techniques.  Lecture 
and  discussion.  Individual  and  group  projects. 

106  RACISM:  IMPLICATIONS  FOR  HUMAN  SERVICES  3  Hours 

This  course  offers  students  an  opportunity  to  examine  the  forces  of  racism 


22 


The  University  of  North  Carolina  at  Chapel  Hill 


on  individuals,  groups,  and  institutions;  to  explore  these  forces  in  the  context 
of  implications  for  practice  in  the  human  services  professions. 

140   SUICIDOLOGY  AND  CRISIS  INTERVENTION  3  Hours 

Suicide  and  self-destructive  behavior  within  the  context  of  cultural  attitudes 
towards  death  and  psychosocial  environments.  Historical,  philosophical,  and 
legal  perspectives;  epidemiologic  and  demographic  variables;  theory  and 
dynamics;  clinical  management  and  research. 

Courses  for  Graduates 

205    HUMAN  VALUES  AND  SOCIAL  PROBLEMS  3  Hours 

A  consideration  of  the  nature  of  human  values,  personal  and  professional,  as 
a  factor  in  shaping  human  behavior  and  in  the  definition  and  selection  of 
approaches  toward  the  resolution  of  social  problems. 

210    HISTORY  AND  PHILOSOPHY  OF  SOCIAL  WORK  3  Hours 

The  course  traces  the  development  of  helping  method  from  its  Greek, 
Hebrew  and  Latin  roots  to  the  modern  day,  with  special  attention  to  the 
effects  of  culture,  philosophy  and  theology  on  helping  theory.  The  process 
is  related  to  similar  and  different  processes  in  administration,  art,  literature, 
religion  and  the  practice  of  other  professions.  Class  discussion,  reading,  and 
a  term  paper. 

221  SOCIAL  WORK  PRACTICUM  II  3  Hours 

Prerequisite,  completion  of  Practicum  I.  In  this  Practicum  the  student  be- 
comes directly  engaged  in  the  providing  of  professional  services.  He  is  in- 
volved in  translating  theory  into  practice  and  learning  practice  skills  ap- 
propriate to  the  learning  objectives  of  his  chosen  concentration.  All  day 
Tuesday  and  Thursday.  Special  fee:  $75.00  per  semester. 

222  SOCIAL  WORK  PRACTICUM  III  6  Hours 

This  Practicum  provides  students  with  the  opportunity  to  further  develop 
practice  skills  in  the  area  of  this  concentration  and  provides  opportunity 
to  further  their  knowledge  and  understanding  of  program  development, 
planning,  analysis  and  implementation.  All  day  Monday,  Wednesday  and 
Friday.  Special  fee:  $75.00  per  semester. 

223  SOCIAL  WORK  PRACTICUM  IV  6  Hours 

This  Practicum  offers  the  student  in  depth  development,  integration  and 
reinforcement  of  competence  through  performance  in  specially  selected  ser- 
vice situations.  Students  admitted  to  course  by  permission.  All  day  Monday, 
Wednesday  and  Friday.  Special  fee:  $75.00  per  semester. 

224  SOCIAL  WORK  PRACTICUM  V  Var. 

An  individualized,  tutorially-oriented  unit  of  study  and  action  consisting  of 
a  time-limited  set  of  related  social  work  tasks  which  leads  to  the  develop- 
ment of  a  specific  professional  product.  Special  fee:  $75.00  per  semester. 
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225  THEORETICAL  BASES  FOR  SERVICES  TO  INDIVIDUALS,  FAMILIES  AND 

SMALL  GROUPS  3  Hours 

Selected  approaches  and  intervention  models  are  present  and  analyzed 
as  preparation  for  work  with  various  client  systems. 

226  SOCIAL  WORK  SERVICES  TO  FAMILIES  3  Hours 

The  family  as  the  unit  of  social  work  treatment.  Stress  is  placed  on  patterns 
of  family  communication  and  interaction.  Lectures,  tapes,  discussions  and 
student  presentations. 

227  SOCIAL  WORK  SERVICES  TO  INDIVIDUALS  3  Hours 

The  helping  process  in  working  with  individuals.  Selected  theories  are  ap- 
plied to  the  differential  assessment,  goal  setting,  and  interventive  strategies 
related  to  a  variety  of  problems  of  increasing  complexity. 

228  SOCIAL  WORK  WITH  GROUPS  3  Hours 

Advanced  treatment  of  several  theories  of  social  group  work  and  of  models 
of  work  with  groups  used  by  other  professions.  Application  of  material  to 
students'  current  field  practice  experiences. 

229  PRINCIPLES  AND  PROBLEMS  OF  AGENCY  CHILD  CARE  3  Hours 

An  examination  of  process,  structure  and  principles  involved  in  caring  for 
children  away  from  their  own  homes,  or  where  separation  from  home  is 
in  question.  Foster  family,  group  and  part-time  care,  placement  for  adoption, 
counseling  and  protective  services.  Readings,  papers,  and  class  discussion. 

230  PSYCHOPATHOLOGY  OF  HUMAN  BEHAVIOR  3  Hours 

Lectures  and  clinical  demonstrations  on  the  dynamics  of  development  and 
of  normal  behavior,  with  emphasis  on  unconscious  motivations  and  mech- 
anisms. For  practical  purposes  differentiation  is  made  between  essentially 
normal  responses  and  those  significant  in  psychoneuroses,  psychopathic 
personality  and  psychoses,  but  similarities  will  also  be  noted.  The  course  will 
include  such  reference  to  treatment  methods.  Collateral  reading  will  also 
be  assigned. 

231  PERSPECTIVES  ON  THE  FAMILY  3  Hours 

Description  and  analyses  of  the  family  viewed  as  a  social  system  and  as 
a  societal  institution  and  appropriate  theory  and  research.  Problems  of 
particular  interest  to  social  work  practitioners  are  stressed. 

232  SMALL  GROUP  THEORY  3  Hours 

Selected  concepts  from  small  group  theory  as  a  basis  for  social  work  practice. 

241    SOCIAL  COMPONENTS  OF  HEALTH  CARE  3  Hours 

This  course  is  concerned  with  rationale,  issues  and  problems  related  to  the 
growing  concept  of  quality  health  care  as  right  of  all.  New  programs  and 
proposals  for  delivery  of  health  services  will  be  considered  along  with  im- 
plications for  social  work  practice. 
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242  APPLICATION  OF  SOCIO-BEHAVIORAL  TECHNIQUES 

TO  SOCIAL  WORK  PRACTICE  3  Hours 

An  examination  of  socio-behavioral  techniques  appropriate  for  application 
to  social  work  practice.  Readings,  papers  and  discussion  will  be  specifically 
related  to  each  student's  field  experience. 

243  MARRIAGE  COUNSELING  3  Hours 

A  clinical  seminar  which  analyzes  the  operations  and  character  of  marriage 
counseling  as  a  human  service  technique. 

244  MENTAL  RETARDATION  AND  SOCIAL  WORK  3  Hours 

Mental  retardation  is  examined  as  an  individual  and  social  problem  from 
various  perspectives:  definition,  epidemiology,  historical  trends,  behavioral 
functioning,  impact  on  family,  community,  and  the  role  of  social  work  in 
service  delivery. 

250  THEORETICAL  BASES  FOR  SERVICES  TO  LARGER  GROUPS, 

COMMUNITIES.  AND  INSTITUTIONAL  SYSTEMS  3  Hours 

A  variety  of  concepts  of  community  and  its  functioning  are  reviewed,  the 
major  principles  on  which  community  work  is  based  are  examined,  and 
the  knowledge  required  to  participate  effectively  as  a  professional  in  com- 
munity planning  and  problem-solving  are  identified. 

251  CITIZEN  PARTICIPATION  AND  GRASS  ROOTS  ORGANIZATION  3  Hours 

The  role  of  the  social  worker  in  facilitating  citizen  participation  and  in  the 
development  of  grass  roots  organizations  for  problem-solving,  and  com- 
munity improvement  are  analyzed  and  methods  for  practice  identified. 

252  PLANNING  AND  COORDINATING  FOR  PROBLEM 

SOLVING  AND  SERVICE  DELIVERY  3  Hours 

Review  of  agencies  engaged  in  planning,  coordinating,  and  interorganiza- 
tional  functions.  Examination  of  theories,  perspectives  and  procedures  in 
social  planning.  Identification  of  knowledge  and  skills  necessary  to  problem 
solution. 

275  DESIGN.  MANAGEMENT.  AND  EVALUATION 

OF  ORGANIZATIONS  3  Hours 

A  review  of  forces  and  aspirations  which  create  formal  organizations,  the 
functions  and  dysfunctions  of  such  organizations,  and  the  processes  evolved 
to  cope  with  inter-  and  intra-organizational  conflicts. 

276  PRINCIPLES  AND  PRACTICE  OF  SUPERVISION  3  Hours 

Various  approaches  to  and  practice  of  supervision  within  an  organizational 
development  context.  Emphasis  on  the  task  of  the  supervisor  in  service 
planning,  management  and  resource  development. 

277  HUMAN  RESOURCE  PLANNING  AND  DEVELOPMENT  3  Hours 

Issues,  approaches  and  trends  in  human  resource  development  as  an  orga- 
nized activity  involving  preparing  persons  to  function  in  a  specific  system. 
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directed  towards  individuals  or  towards  those  systems  in  which  individuals 
are  expected  to  participate. 

278   TRAINING  AND  DEVELOPMENT  3  Hours 

Principles  of  program  planning  and  administration  applied  to  the  design  of 
training  and  development  activities  for  specific  populations  or  groups. 

280    INTRODUCTION  TO  CONCEPTS  AND  PROGRAMMING  FOR 

COMMUNITY  MENTAL  HEALTH  3  Hours 

Designed  to  provide  a  comprehensive  understanding  of  the  organization  and 
delivery  of  community  mental  health  services,  with  an  effort  to  integrate  con- 
cepts from  several  other  human  service  disciplines. 

285  ANALYSIS  OF  INCOME  MAINTENANCE  SYSTEMS  3  Hours 

This  course  examines  programs  for  economic  security,  including  national 
employment  policies,  fiscal  policies,  and  income  maintenance  programs. 
Emphasis  is  placed  on  the  problem  identification  and  formulation  phase 
of  policy  making.  Criteria  are  developed  by  which  the  student  learns  to 
analyze  policies  and  programs  with  respect  to  effectiveness  and  efficiency. 
Income  maintenance  programs  in  other  nations  are  examined. 

286  ANALYSIS  OF  SOCIAL  SERVICE  SYSTEMS  3  Hours 

Prerequisite,  second-year  standing.  This  course  examines  the  various  systems 
into  which  social  services  are  organized  and  by  which  they  are  delivered. 
Using  the  criteria  developed  for  income  security  programs  in  S.W.  285  stu- 
dents will  analyze  the  organization  of  social  services  with  special  reference 
to  problems  in  the  delivery  of  the  services  to  varying  population  groups. 
Economic,  social,  professional,  and  racial  barriers  to  service  delivery  will 
be  examined  as  will  the  problems  related  to  effective  planning  of  service 
systems. 

287  SOCIAL  WORK  AND  THE  LAW  3  Hours 

Seminar  on  law  as  a  resource  in  social  work  practice,  with  emphasis  on 
areas  where  the  two  professions  frequently  meet,  i.e.,  public  welfare, 
juvenile  court,  family  law,  adoptions,  etc.  Examines  attitudes  of  law  and 
social  work  toward  each  other,  development  and  complexity  of  iaw,  basic 
constitutional  principles  as  applied  to  socio-legal  institutions,  the  adversary 
process  as  a  method  of  seeking  truth,  role  of  courts  and  the  attorney, 
similarities  and  differences  in  the  two  professions. 

288  SOCIAL  WORK  ADMINISTRATION  3  Hours 

Problems  and  principles  in  the  administration  of  a  social  agency.  Readings, 
class  reports,  and  discussion. 

289  LEGISLATIVE  PROCESS  IN  SOCIAL  WELFARE  3  Hours 

State  and  national  legislative  processes  on  selected  social  welfare  issues 
illustrative  of  ways  in  which  social  policies  are  made  and  their  consequences, 
both  intended  and  unintended,  on  programs  and  populations. 

300   SEMINAR:  STUDIES  IN  SOCIAL  WORK  PROCESS  3  Hours 

Successful  completion  of  a  substantial  study,  professional  in  content  and  in 
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its  manner  of  presentation,  in  which  the  student  examines  some  problem 
or  area  of  practice  in  which  he  has  been  engaged  and  supports  his  findings 
with  evidence  from  his  own  learning,  experience,  and  practice. 

301    SEMINAR  IN  ADVANCED  PRACTICE  3  Hours 

Open  to  professional  social  workers  with  M.S.W.,  or  comparable  degree, 
or  by  special  arrangement.  This  course  focuses  on  the  changing  strategies 
of  social  work  intervention  in  relation  to  social  problems  and  various 
client  systems. 

305  SEMINAR  IN  HUMAN  BEHAVIOR  AND 

306  THE  SOCIAL  ENVIRONMENT  3  Hours  Each 
307 


311    SEMINAR  IN  SOCIAL  POLICY  3  Hours  Each 

312 

313 


315   SEMINAR  IN  SOCIAL  RESEARCH  3  Hours  Each 

316 

317 


325  SEMINAR  IN  SERVICES  TO 

326  INDIVIDUALS,  FAMILIES  AND 

327  SMALL  GROUPS  3  Hours  Each 


350  SEMINAR  IN  SERVICES  TO  LARGER 

351  GROUPS,  COMMUNITIES  AND 

352  INSTITUTIONAL  SYSTEMS  3  Hours  Each 


375  SEMINAR  IN  ADMINISTRATION  AND 

376  PLANNING  IN  SOCIAL  WELFARE  3  Hours  Each 
377 


378    SEMINAR  IN  SOCIAL  WORK  SUPERVISION  3  Hours 

Prerequisite,  master's  degree  in  social  work.  A  course  designed  for  supervisors 
who  are  practicing  supervision  in  their  agencies,  to  learn  the  teaching  of 
social  work  knowledge  and  skills  to  the  beginning  or  less  experienced 
worker  through  the  supervisory  relationship  within  the  social  agency. 

400    GENERAL  REGISTRATION  0  Hours 
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EXCERPTS  FROM  UNIVERSITY  REGULATIONS 
Residence  Status  for  Tuition  Payment1 

1.  General.  The  tuition  charge  for  legal  residents  of  North  Carolina  is  less 
than  for  nonresidents.  To  qualify  for  in-state  tuition,  a  legal  resident  must  have 
maintained  his  domicile  in  North  Carolina  for  at  least  the  twelve  months  next 
preceding  the  date  of  first  enrollment  or  re-enrollment  in  an  institution  of 
higher  education  in  this  state.2  Student  status  in  an  institution  of  higher  educa- 
tion in  this  state  shall  not  constitute  eligibility  for  residence  to  qualify  said  stu- 
dent for  in-state  tuition. 

2.  Minors:  A  minor  is  any  person  who  has  not  reached  the  age  of  eighteen 
years.3  The  legal  residence  of  a  person  under  eighteen  years  of  age  at  the  time 
of  his  first  enrollment  in  an  institution  of  higher  education  in  this  state  is  that 
of  his  parents,  surviving  parent,  or  legal  guardian.  In  cases  where  parents  are 
divorced  or  legally  separated,  the  legal  residence  of  the  father  will  control  unless 
custody  of  the  minor  has  been  awarded  by  court  to  the  mother  or  to  a  legal 
guardian  other  than  a  parent.  No  claim  of  residence  in  North  Carolina  based 
upon  residence  of  a  guardian  in  North  Carolina  will  be  considered  if  either  parent 
is  living  unless  the  action  of  the  court  appointing  the  guardian  antedates  the 
student's  first  enrollment  in  a  North  Carolina  institution  of  higher  education  by 
at  least  twelve  months. 

3.  Adults:  An  adult  is  any  person  who  has  reached  the  age  of  eighteen 
years.  Persons,  eighteen  or  more  years  of  age  at  the  time  of  first  enrollment  in  an 
institution  of  higher  education,  are  responsible  for  establishing  their  own  domi- 
cile. Persons  reaching  the  age  of  eighteen,  whose  parents  are  and  have  been 
domiciled  in  North  Carolina  for  at  least  the  preceding  twelve  months,  retain 
North  Carolina  residence  for  tuition  payment  purposes  until  domicile  in  North 
Carolina  is  abandoned.  If  North  Carolina  residence  is  abandoned  by  an 
adult,  maintenance  of  North  Carolina  domicile  for  twelve  months  as  a  non- 
student  is  required  to  regain  in-state  status  for  tuition  payment  purposes. 

4.  Married  Students:  The  legal  residence  of  a  wife  follows  that  of  her  husband, 
except  that  a  woman  currently  enrolled  as  an  in-state  student  in  an  institution 
of  higher  education  may  continue  as  a  resident  even  though  she  marries  a  non- 
resident. If  the  husband  is  a  nonresident  and  separation  or  divorce  occurs,  the 
woman  may  qualify  for  in-state  tuition  after  establishing  her  domicile  in  North 
Carolina  for  at  least  twelve  months  as  a  non-student. 


1.  These  regulations,  as  amended  on  August  13,  1971,  shall  be  applicable  with  respect  to  tuition  pay- 
ments coming  due  after  said  date. 

2.  The  reference  in  this  sentence  to  "twelve  months"  formerly  read  "six  months";  Chapter  845  of  the 
1971  Session  Laws,  which  was  ratified  on  July  13,  1971,  made  the  change  from  "six  months"  to  "twelve 
months."  The  office  of  the  Attorney  General  has  rendered  the  following  opinion: 

'The  eligibility  of  all  students  who  have  applied  and  have  been  accepted  by  state- sup  ported  institutions 
of  higher  education  prior  to  July  13,  1971,  shall  be  determined  upon  the  individual  having  maintained  his 
domicile  in  North  Carolina  for  at  least  the  six  months  next  preceding  the  date  of  first  enrollment  or  re- 
enrollment  in  an  institution  of  higher  education  in  this  State.  The  twelve-month  requirement  as 
provided  for  in  Chapter  845  of  the  1971  Session  Laws  does  not  apply  to  any  individual  who  applied  for 
admission  and  was  accepted  by  a  state-supported  institution  of  higher  education  prior  to  July  13,  1971.  The 
student  already  enrolled  as  an  in-state  student,  qualifying  as  such  by  compliance  with  the  six-month  require- 
ment prior  to  July  13,  1971,  shall  retain  in-state  status.' 

3.  Chapter  585  of  the  1971  Session  Laws,  which  became  effective  on  July  5,  1971,  changed  the  age  of 
adulthood  from  twenty-one  years  to  eighteen  years. 
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5.  Military  Personnel:  No  person  shall  lose  his  in-state  resident  status  by 
serving  in  the  Armed  Forces  outside  of  the  State  of  North  Carolina.  A  member 
of  the  Armed  Forces  may  obtain  in-state  residence  status  for  himself,  his  spouse, 
or  his  children  after  maintaining  his  domicile  in  North  Carolina  for  at  least  the 
twelve  months  next  preceding  his  or  their  enrollment  or  re-enrollment  in  an  in- 
stitution of  higher  education  in  this  state. 

6.  Aliens:  Aliens  lawfully  admitted  to  the  United  States  for  permanent  res- 
idence may  establish  North  Carolina  residence  in  the  same  manner  as  any  other 
nonresident. 

7.  Property  and  Taxes:  Ownership  of  property  in  or  payment  of  taxes  to  the 
State  of  North  Carolina  apart  from  legal  residence  will  not  qualify  one  for  the  in- 
state tuition  rate. 

8.  Change  of  Status:  The  residence  status  of  any  student  is  determined  as  of 
the  time  of  his  first  enrollment  in  an  institution  of  higher  education  in  North  Car- 
olina except:  (a)  in  the  case  of  a  nonresident  student  at  the  time  of  first  enrollment 
who  has  subsequently  maintained  domicile  as  a  non-student  for  at  least  twelve 
consecutive  months  and  (b)  in  the  case  of  a  resident  who  abandons  his  legal 
residence  in  North  Carolina.  In  either  case,  the  appropriate  tuition  rate  will  be- 
come effective  at  the  beginning  of  the  first  subsequent  term  enrolled. 

9.  Responsibility  of  Students:  Any  student  or  prospective  student  in  doubt 
concerning  his  residence  status  must  bear  the  responsibility  for  securing  a  ruling 
by  stating  his  case  in  writing  to  the  admissions  officer.  The  student  who,  due  to 
subsequent  events,  becomes  eligible  for  a  change  in  classification,  whether  from 
out-of-state  to  in-state  or  the  reverse,  has  the  responsibility  of  immediately  in- 
forming the  Office  of  Admissions  of  this  circumstance  in  writing.  Failure  to  give 
complete  and  correct  information  regarding  residence  constitutes  grounds  for 
disciplinary  action. 

10.  Appeals  of  Rulings  of  Admission  Officers:  Any  student  or  prospective  student 
may  appeal  the  ruling  of  the  admissions  officer  in  writing  to  the  Chancellor  of 
the  institution.  The  Chancellor  may  use  any  officer  or  committee  which  he  deems 
appropriate  in  review  of  the  appeal.  Appeal  of  the  Chancellor's  ruling  may  be  made 
to  the  President  of  the  University;  such  appeals  to  be  filed  with  the  Chancellor 
and  forwarded  by  him  to  the  President. 

Policies,  Procedures,  and  Disciplinary  Actions 
In  Cases  of  Disruption  of  Educational  Process 

The  following  statement  has  been  incorporated  in  the  By-Laws  of  the  Board  of 
Trustees  of  the  University,  and  is  quoted  for  the  information  of  all  members  of 
the  University  Community. 

Section  5-1.   Policies  Relating  to  Disruptive  Conduct 

The  University  of  North  Carolina  has  long  honored  the  right  of  free  discussion 
and  expression,  peaceful  picketing  and  demonstrations,  the  right  to  petition  and 
peaceably  to  assemble.  That  these  rights  are  a  part  of  the  fabric  of  this  institution 
is  not  questioned.  They  must  remain  secure.  It  is  equally  clear,  however,  that  in  a 
community  of  learning  willful  disruption  of  the  educational  process,  destruction  of 
property,  and  interference  with  the  rights  of  other  members  of  the  community 
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cannot  be  tolerated.  Accordingly,  it  shall  be  the  policy  of  the  University  to  deal  with 
any  such  disruption,  destruction  or  interference  promptly  and  effectively,  but  also 
fairly  and  impartially  without  regard  to  race,  religion,  sex  or  political  beliefs. 

Section  5-2.   Definition  of  Disruptive  Conduct 

(a)  Any  faculty  member  (the  term  "faculty  member,"  wherever  used  in  this 
Chapter  V,  shall  include  regular  faculty  members,  full-time  instructors,  lecturers, 
and  all  other  persons  exempt  from  the  North  Carolina  State  Personnel  System 
[Chapter  126  of  the  General  Statutes  as  amended] who  receive  compensation  for 
teaching,  or  other  instructional  functions,  or  research  at  the  University),  any  grad- 
uate student  engaged  in  the  instructional  program,  or  any  student  who,  with  the 
intent  to  obstruct  or  disrupt  any  normal  operation  or  function  of  the  University 
or  any  of  its  component  institutions,  engages,  or  incites  others  to  engage,  in 
individual  or  collective  conduct  which  destroys  or  significantly  damages  any  Uni- 
versity property,  or  which  impairs  or  threatens  impairment  of  the  physical  well- 
being  of  any  member  of  the  University  community,  or  which,  because  of  its  violent, 
forceful,  threatening  or  intimidating  nature  or  because  it  restrains  freedom  of 
lawful  movement,  otherwise  prevents  any  member  of  the  University  community 
from  conducting  his  normal  activities  within  the  University,  shall  be  subject  to 
prompt  and  appropriate  disciplinary  action,  which  may  include  suspension,  ex- 
pulsion, discharge  or  dismissal  from  the  University. 

The  following,  while  not  intended  to  be  exclusive,  illustrate  the  offenses 
encompassed  herein,  when  done  for  the  purpose  of  obstructing  or  disrupting  any 
normal  operation  or  function  of  the  University  or  any  of  its  component  institutions: 
(1)  occupation  of  any  University  building  or  part  thereof  with  intent  to  deprive 
others  of  its  normal  use;  (2)  blocking  the  entrance  or  exit  of  any  University 
building  or  corridor  or  room  therein  with  intent  to  deprive  others  of  lawful  access 
to  or  from,  or  use  of,  said  building  or  corridor  or  room;  (3)  setting  fire  to  or  by 
any  other  means  destroying  or  substantially  damaging  any  University  building  or 
property,  or  the  property  of  others  on  University  premises;  (4)  any  possession  or 
display  of,  or  attempt  or  threat  to  use,  for  any  unlawful  purpose,  any  weapon, 
dangerous  instrument,  explosive,  or  inflammable  material  in  any  University  building 
or  on  any  University  campus;  (5)  prevention  of,  or  attempt  to  prevent  by  physical 
act,  the  attending,  convening,  continuation  or  orderly  conduct  of  any  University 
class  or  activity  or  of  any  lawful  meeting  or  assembly  in  any  University  building 
or  on  any  University  campus;  and  (6)  blocking  normal  pedestrian  or  vehicular 
traffic  on  or  into  any  University  campus. 

(b)  Any  person  engaged  in  the  instructional  program  who  fails  or  refuses  to 
carry  out  validly  assigned  duties,  with  the  intent  to  obstruct  or  disrupt  any  normal 
operation  or  function  of  the  University  or  any  of  its  component  institutions,  shall 
be  subject  to  prompt  and  appropriate  disciplinary  action  under  this  Chapter  V 
if  (but  only  if)  his  status  is  such  that  he  is  not  subject  to  the  provisions  of  Section 
4-3  of  Chapter  IV. 

Section  5-3.   Responsibilities  of  Chancellors 

(a)  When  any  Chancellor  has  cause  to  believe  that  any  of  the  provisions  of  this 
Chapter  V  have  been  violated,  he  shall  forthwith  investigate  or  cause  to  be  in- 
vestigated the  occurrence,  and  upon  identification  of  the  parties  involved  shall 
promptly  determine  whether  any  charge  is  to  be  made  with  respect  thereto. 

(b)  If  he  decides  that  a  charge  is  to  be  made,  he  shall,  within  thirty  (30)  days 
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after  he  has  information  as  to  the  identity  of  the  alleged  perpetrator  of  the  of- 
fense but  in  no  event  more  than  twelve  (12)  months  after  the  occurrence  of  the 
alleged  offense,  (i)  refer  the  case  to  the  apprropriate  existing  University  judicial 
body,  or  (ii)  refer  the  matter  to  a  Hearing  Committee  drawn  from  a  previously 
selected  Hearings  Panel  which,  under  this  option,  is  required  to  implement 
action  for  violation  of  Section  5-2  (a)  or  (b)  of  this  Chapter.  If  the  case  is  referred 
to  an  existing  University  judicial  body  under  (i)  above,  the  procedural  rules  of 
that  body  shall  be  followed,  and  subsections  (c)  through  (f)  below  shall  not  be  ap- 
plicable. If  the  matter  is  referred  to  a  Hearing  Committee  under  (ii)  above,  the 
procedural  rules  prescribed  in  subsections  (c)  through  (f)  below  shall  be  followed. 

(c)  The  accused  shall  be  given  written  notice  by  personal  service  or  registered 
mail,  return  receipt  requested,  stating: 

(1 )  The  specific  violations  of  this  Chapter  V  with  which  the  accused  is  charged. 

(2)  The  designated  time  and  place  of  the  hearing  on  the  charge  by  the  Hearing 
Committee,  which  time  shall  not  be  earlier  than  seven  (7)  nor  later  than  ten 
(10)  days  following  receipt  of  the  notice. 

(3)  That  the  accused  shall  be  entitled  to  the  presumption  of  innocence  until 
found  guilty,  the  right  to  retain  counsel,  the  right  to  present  the  testimony  of 
witnesses  and  other  evidence,  the  right  to  cross-examine  all  witnesses  against 
him,  the  right  to  examine  all  documents  and  demonstrative  evidence  ad- 
verse to  him,  and  the  right  to  a  transcript  of  the  proceedings  of  the  hearing. 

(d)  The  Hearing  Committee  shall  determine  the  guilt  or  innocence  of  the  ac- 
cused. If  the  person  charged  is  found  guilty,  the  Hearing  Committee  shall  re- 
commend to  the  Chancellor  such  discipline  as  said  body  determines  to  be  ap- 
propriate. After  considering  such  recommendation  the  Chancellor  shall  prescribe 
such  discipline  as  he  deems  proper.  In  any  event,  whether  the  person  is  found 
guilty  or  not  guilty,  a  written  report  shall  be  made  by  the  Chancellor  to  the  President 
within  ten  (10)  days. 

(e)  Any  person  found  guilty  shall  have  ten  (10)  days  after  notice  of  such  finding 
in  which  to  appeal  to  the  President  of  the  University.  Such  an  appeal  if  taken 
shall  be  upon  the  grounds  set  forth  in  Section  5-5. 

(f)  Any  accused  person,  who,  without  good  cause,  shall  fail  to  appear  at 
the  time  and  place  fixed  for  the  hearing  of  his  case  by  the  Hearing  Committee 
shall  be  suspended  indefinitely  or  discharged  from  University  employment. 

(g)  A  Chancellor,  unless  so  ordered  or  otherwise  prevented  by  court,  shall  not 
be  precluded  from  carrying  out  his  duties  under  this  Chapter  V  by  reason  of  any 
pending  action  in  any  State  or  Federal  Court.  Should  a  delay  occur  in  prosecuting 
the  charge  against  the  accused  because  the  accused  or  witnesses  that  may  be 
necessary  to  a  determination  of  the  charge  are  involved  in  State  or  Federal  court 
actions,  the  time  limitations  set  forth  above  in  this  Section  5-3  shall  not  apply. 

(h)  Conviction  in  any  State  or  Federal  court  shall  not  preclude  the  University 
or  any  of  its  officers  from  exercising  disciplinary  action  in  any  offense  referred 
to  in  this  Chapter  V. 

(i)  Nothing  contained  in  this  Chapter  V  shall  preclude  the  President  or  any 
Chancellor  from  taking  any  other  steps,  including  injunctive  relief  or  other  legal 
action,  which  he  may  deem  advisable  to  protect  the  best  interests  of  the  Uni- 
versity. 
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Section  5-4    Aggravated  Acts  or  Threatened  Repetition  of  Acts 

(a)  The  Chancellor  of  each  of  the  component  institutions  of  the  University  shall 
appoint  an  Emergency  Consultative  Panel  which  shall  be  composed  of  not  less 
than  three  (3)  nor  more  than  five  (5)  faculty  members  and  not  less  than  three  (3) 
nor  more  than  five  (5)  students  who  shall  be  available  to  advise  with  the  Chancellor 
in  any  emergency.  No  member  of  such  Panel  shall  serve  for  more  than  one  (1) 
year  unless  he  be  reappointed  by  the  Chancellor.  The  Chancellor  may  make  ap- 
pointments, either  temporary  or  for  a  full  year,  to  fill  any  vacancies  which 
may  exist  on  the  Panel. 

(b)  If,  in  the  judgment  of  the  Chancellor,  there  is  clear  and  convincing 
evidence  that  a  person  has  committed  any  of  the  acts  prohibited  under  this 
Chapter  V  which,  because  of  the  aggravated  character  or  probable  repetition 
of  such  act  or  acts,  necessitates  immediate  action  to  protect  the  University 
from  substantial  interference  with  any  of  its  orderly  operations  or  functions,  or  to 
prevent  threats  to  or  acts  which  endanger  life  or  property,  the  Chancellor, 
with  the  concurrence  as  hereinafter  provided  of  the  Emergency  Consultative 
Panel  established  pursuant  to  (a)  above,  may  forthwith  suspend  such  person 
from  the  University  and  bar  him  from  the  University  campus,  provided,  however, 
that  in  the  event  of  such  suspension  the  person  suspended  shall  be  given  written 
notice  of  the  reason  for  his  suspension,  either  personally  or  by  registered  mail 
addressed  to  his  last  known  addresses,  and  shall  be  afforded  a  prompt  hearing, 
which,  if  requested,  shall  be  commenced  within  ten  (10)  days  of  the  suspension. 
Except  for  purposes  of  attending  personally  any  hearings  conducted  under  this 
Chapter  V,  the  bar  against  the  appearance  of  the  accused  on  the  University  campus 
shall  remain  in  effect  until  final  judgment  has  been  rendered  in  his  case  and  all 
appellant  proceedings  have  been  concluded,  unless  such  restriction  is  earlier  lifted 
by  written  notice  from  the  Chancellor. 

(c)  A  quorum  of  the  Emergency  Consultative  Panel  provided  for  in  (a)  above 
shall  consist  of  not  less  than  four  (4)  of  its  members,  and  the  required  con- 
currence shall  have  been  obtained  if  a  majority  of  such  quorum  shall  indicate  their 
concurrence.  The  Chancellor  shall  meet  personally  with  members  of  such  Panel  at 
the  time  he  seeks  concurrence,  if  it  is  feasible  to  do  so.  However,  if  the  cir- 
cumstances are  such  that  the  Chancellor  deems  it  not  to  be  feasible  to  personally 
assemble  such  members,  then  he  may  communicate  with  them  or  the  required 
numberof  them  individually  by  telephone  or  by  such  other  means  as  he  may  choose 
to  employ,  in  which  event  he  may  proceed  as  provided  in  (b)  above  after  the  re- 
quired majority  of  such  members  have  communicated  their  concurrence  to  him. 

(d)  In  the  Chancellor's  absence  or  inability  to  act,  the  President  may  exercise 
the  powers  of  the  Chancellor  specified  in  this  Section  5-4  in  the  same  manner 
and  to  the  same  extent  as  could  the  Chancellor  but  for  such  absence  or  inability 
to  act. 

Section  5-5.   Right  of  Appeal 

Any  person  found  guilty  of  violating  the  provisions  of  this  Chapter  V  by  the 
Hearing  Committee  referred  to  in  Section  5-3  shall  have  the  right  to  appeal 
the  finding  and  the  discipline  imposed  upon  him  to  the  President  of  the  University. 
Any  such  appeal  shall  be  in  writing,  shall  be  based  solely  upon  the  record,  and 
shall  be  limited  to  one  or  more  of  the  following  grounds: 

(1)  That  the  finding  is  not  supported  by  substantial  evidence; 

(2)  That  a  fair  hearing  was  not  accorded  the  accused;  or 
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(3)  That  the  discipline  imposed  was  excessive  or  inappropriate. 
It  shall  be  the  responsibility  of  the  President  to  make  prompt  disposition  of  all 
such  appeals,  and  his  decision  shall  be  rendered  within  thirty  (30)  days  after 
receipt  of  the  complete  record  on  appeal. 

Section  5-6.    No  Amnesty 

No  administrative  official,  faculty  member,  or  student  of  the  University  shall 
have  authority  to  grant  amnesty  or  to  make  any  promise  as  to  prosecution  or 
non-prosecution  in  any  court.  State  or  Federal,  or  before  any  student,  faculty, 
administrative,  or  Trustee  committee  to  any  person  charged  with  or  suspected  of 
violating  Section  5-2  (a)  or  (b)  of  these  By-Laws. 

Section  5-7.  Publication 

The  provisions  of  this  Chapter  V  shall  be  given  wide  dissemination  in  such 
manner  as  the  President  or  Chancellors  may  deem  advisable,  and  shall  be  printed 
in  the  official  catalogues  which  may  be  issued  by  each  component  institution  of 
the  University. 

Procedures  For  Use  In  Case  of  Refusal  By  Graduate  Student 
Service  Appointees  Who  Are  Not  Subject  To  Code  Section  4-3 
To  Perform  Validly  Assigned  Duties 

The  following  statement  has  been  promulgated  by  the  University  Administration 
and  is  quoted  for  the  information  of  all  members  of  the  University  Community. 

In  the  event  that  any  graduate  student  fails  or  refuses  to  carry  out  validly  as- 
signed duties  with  the  intent  to  obstruct  or  disrupt  any  normal  operation  or 
function  of  the  University,  the  procedures  given  below  will  be  followed.  In 
these  procedures  the  term  '  dean"  identifies  the  deans  of  professional  schools. 

I.  Administrative  Procedures 

1 .  The  dean  or  department  chairman  in  whose  school  or  department  the  grad- 
uate student  is  appointed  will  immediately  inquire  into  the  alleged  con- 
duct. He  shall,  in  writing,  notify  the  graduate  student  involved  that  he  is 
beginning  an  inquiry  into  the  alleged  conduct,  which  shall  be  briefly  de- 
scribed. On  the  basis  of  his  inquiry,  he  shall  make  a  concise  written  finding 
of  fact  with  respect  to  whether  it  appears  that  there  did  occur  a  failure 
or  refusal  to  carry  out  validly  assigned  duties  with  the  intent  to  obstruct  or 
disrupt  any  normal  operation  or  function  of  the  University.  He  shall  transmit 
one  copy  of  the  finding  to  the  Chancellor  and  one  to  the  graduate  student 
involved. 

2.  If  the  inquiry  indicates  that  the  graduate  student  has  failed  or  refused  to 
carry  out  validly  assigned  duties  with  the  intent  to  obstruct  or  disrupt 
any  normal  operation  or  function  of  the  University,  then  the  dean  or  chairman 
shall  suspend  the  graduate  student  with  pay  from  all  duties  until  (a)  the 
Chancellor  has  determined  that  no  charge  is  to  be  made  with  respect  thereto 
or  (b)  a  final  decision  with  respect  thereto  has  been  reached  following  a 
hearing  before  the  body  to  which  the  matter  is  referred  by  the  Chancellor. 

3.  If  the  Chancellor  decides  that  a  charge  is  to  be  made  with  respect  to  the 
matter  and  that  it  is  to  be  referred  to  the  appropriate  existing  University 
judicial  body  (rather  than  to  the  Hearing  Committee  referred  to  in  Code 
Section  5-3).  it  shall  be  handled  in  the  manner  set  forth  below. 
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II.  Hearing  Procedures 

1.  The  dean  or  chairman  shall  convene  by  written  directive  to  the  Grievance 
Committee  set  up  by  faculty  action  on  January  10,  1969  (see  Appendix 
B  of  Faculty  Legislation). 

2.  The  dean  or  chairman  shall,  in  writing,  notify  the  graduate  student  of 
the  convening  of  the  hearing  committee  and  shall  provide  the  chairman 
of  the  hearing  committee  with  a  concise  written  summary  of  the  charges 
of  violation  based  upon  the  findings  of  the  inquiry. 

3.  Upon  convening  of  the  hearing  committee  and  receipt  of  the  written  charges, 
the  chairman  of  the  hearing  committee  shall  forthwith  set  a  time  and  place 
for  the  hearing  by  written  notification  to  the  graduate  student  and  shall 
make  the  necessary  arrangements  for  conducting  the  hearing.  Unless 
manifestly  impossible  for  reasons  of  specific  unfairness  to  the  graduate 
student  or  gross  inconvenience  to  members  of  the  hearing  committee  or  to 
necessary  witnesses,  the  hearing  shall  be  set  to  commence  not  later  than  five 
(5)  days  after  receipt  by  the  graduate  student  of  the  written  notice  of  the 
convening  of  the  hearing  committee.  Failure  on  the  part  of  the  graduate 
student  to  attend  the  hearing  without  adequate  cause  shall  result  in 
automatic  permanent  suspension  without  pay. 

4.  The  hearing  shall  be  conducted  on  the  written  charges  to  determine  their 
truth  or  falsity.  The  department  chairman  or  dean  who  initiated  the 
proceedings  has  the  responsibility  for  presenting  witnesses  or  documentary 
evidence  to  establish  the  charges.  The  graduate  student  shall  be  accorded 
the  right  to  counsel  of  his  own  choosing,  to  confront  and  cross-examine 
the  witnesses  against  him,  and  to  examine  all  documents  and  demonstrative 
evidence  against  him.  He  shall  have  the  right  to  present  testimony  of 
witnesses  and  other  evidence  in  his  own  behalf. 

5.  A  complete  transcript  of  the  proceedings  shall  be  furnished  at  the  ex- 
pense of  the  University. 

6.  Promptly  upon  the  close  of  the  hearing,  the  hearing  committee  shall  render 
its  decision,  and  that  decision  shall  be  presented  in  writing  to  the  graduate 
student  and  his  department  chairman  or  dean. 

III.  Disciplinary  Action  and  Appeal  Procedure 

1.  If  the  decision  is  adverse  to  the  graduate  student,  the  department  chair- 
man or  dean  who  initiated  the  proceedings  shall  determine  what  disci- 
plinary action  is  to  be  taken. 

2.  An  appeal  may  be  taken  in  the  manner  described  in  paragraph  C  of 
Appendix  B  to  the  Faculty  Legislation  on  University  Government. 

Firearms  and  Other  Weapons  Prohibited 

The  possession  of  bowie  knives,  dirks,  daggers,  loaded  canes,  sword  canes, 
machetes,  pistols,  rifles,  repeating  rifles,  shotguns,  pump  guns,  or  other  firearms 
or  explosives  upon  any  University  campus  or  in  any  University  owned  or  operated 
facility,  unless  explicitly  permitted  by  the  appropriate  Chancellor  or  his  designated 
representative  in  writing,  is  forbidden.  Violation  of  this  prohibition  constitutes 
grounds  for  suspension  from  the  University. 


